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MINTSTRY. OF PETROLEUM & NATURAT, GAS
1 Wew Delhi, the 11th January, 1038
NOTIFICATION

" GSR: 20(E) —In exercise of the powers confer-
red by scetion 31 of the Oil Industry (Development)
Act, 1971 (47 of 1974); the' Ceniral Covernment
_ hereby makes the fallowing rules, namely - :

PART I-PRELIMINARY

1. Short -title and commenrement — (1) These
rules may be called the il Industry Development
Bourd Employees'  (Condug, Discipline and Appeal)
Bules, 1988,

' (2) They shall come into force on the date  of

their publication in the Official Gazeite,

2. Applicativn—Thest  rtules shall a]'}pl}’.tn all

employees ::_rf the Hoavd, other than ;

(i) thoss in casusl employment or paid from
contingencies ; . ]

(ii) Govermment servants and the emplovess
ol ths public sccior undertakings - working
in the Board on deputation basis EXCEPL ED
the extint provided for in rule 32,

3. Definitions.—fn theso rules, unless the context
otherwise Tequives,—

(A) “Act” means ths Oil Tndustry
ment) Act, 1974 (47 of 1974) ; -

(b} “appcliate mnhbrit}r" means the authority
specified 2s sych  in the Schedule—1 annexed
to these rules; '

{Develop.

(1) “appointing authority” means the Board
and jncludes any anthority specified us sich

in the Oil Industty Development  Bomd -

Frployees' (General Condition:of Sevvice)
Rules, 1984, as amended from Limz o time:

() “Board” maans the Ol Indusivy Develop-
meat Board, established under scction 3
of the Act: : )

(e) "Chairman” means the Chaiman of the
Board ; -

(£) “competent authority” wieans any atthority
- empowered by the Bodrd by any general ar
special order fo discharpe the function or
exercise the powers speeified in such order ;

() “disciplinary anthoriiy” means the authority
specificd a5 such in the Schaduled—1  an-
nexed to these rules, campeiear, to inpose
any of fhe penalties specified _in 1ule 24;

(h) “employee™ means a person in the employ-
. ment af the Board ather than casual, work-

charged or contingent staff, and inchudes an

oflicer of the Board.

(i) "Family”, in relation o an-employse, -
: chades : '

49 QY83

I O e o % g

{:} the wife or hushand, as the z‘.'_aa:cc may be,
of the employee, whether vesiching  with

him or not but does not include o wife

or husband, as the case may be, sepayared
irom the cmployee by a’ decres or arder
of 4 competent court ; -

" (i) sons or daughters or skap sons or  step-
- dauphters of the craployee - aud whollgy
J “dependent .on him, bur doss not anclude
a child or o step child who 5 no Ionger
in any way. dependeit on the employee
or of whose custody .the emplovee  has
been deprived of Ly or under.any Taw ;

(if} any other pewson  related, whsther by

blood or marriage, to' the employeg or to

- - sucde employed’s wife or hushand, as the

cuse may be, and wholly dapendent  on
such employee ; -

(i) “public seviant” includes o PEESOIL B8 WIGH-
tioned -in seotion 21 of Indian Penal Code,
1RGO (45 of 1860);

(k) “reviewing althovity” means the anthorjey

specified as such in the Schedule I annexed
o these-rules, :

PART 1I-CONDUCT

4, General.— (1) Fyery emplayee shall at all Times

() maiutain dhsoluie integrity ;

(i) maintain devotion g duty ; and

(i) do wuothing which is nnbecoming of an -

employes,

{2) Every employce shall take all possible steps

to-eisure the inteprity and devotion lo duty of ail

emplayees [or the yime being undsr his control and -

¢

-atthority,

5. Miscondnet,~Without prejudice to the- gEnCTA-

Jdity of the term "miseonduct”, the followrg  acts of

oimission and cogmnission shall he treated s miscon-
duct — .

(13- "Lhefr, fraud or dishonesty in  connection
with the business or proverty of the  Board
or of property of another person  within
the premises of the Roard, :

(2) Taking or giving bribes or  any illegal
© pratification, I - j

(8) Possession of peeuniary resowrces or nro-

perty dispropovtionate (o the known source

- of income by the employce or oin his behall

by another person, which the employes can-
not subisfactorily account for.

(4) Furnishing false  information regarding
name, age, futher's name, gualification, aba-
lity ov' previous service- or any other matter
permanc to (he employment at tha time of
employment or duviag ‘the * covwss of - Cri-
ploymeat.
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=

{5y Acting in a manuer prejudiclal o the in.
Jerests of the Board. '

(6) Wilful insubordination ov  dissbedicncg,
whether ge not in combination with otheds,
of .&'!1}' laspful and reasonabls order of his
auprriar, ' :

{(¥) . Abzence withoul leave or oversinying  the
sandlioned Jeave fov mere than ol consse
ciitive days withowt sufdclent prounds  ar
pioner ne saiistuccory caplanution,

() Habiiual hte o irrggular adendatice.

(8 Mewledt of work ov negligence  in the per-
. formance ‘of duty including malingeving or
slowing down ofuarl,

(10) Dawmags to any propeity of. the Hoard.

(11) Intoriereace or pampering with any safe-
iy devices installed i or abour-the pre
WigEs of (ke Loard.

(12) Drunkeanes or viotious or dlsorderly oy
indgeent hehaiiour in the premises of (e
Howrd or gutside such premis=s where soch
behaviowr is related to ov connccled  with
the cmploymant,

(18) Gambling within the premises of the esta-
Blishimeant,

(12) Smoking witlin. the premisss of the esta’
blishment where it is probibitad,

(16) Collection without the permission of the
compaisat- authority of any monoy  within
the promises of the Doard excent us sance
tionod by any law of the land for the time
being fu forde ot mmler of the Board,

(16) Sleeping while on duty.

(U7 Commission of any act which amounts o

- - il S ; i
A erimingl we jnvelving motsl  tatpis
“dude, ]

(18) Absence from the employec’s appoioted
phuce of work withonp permission or  sulfi.
cienf callse.

© 19y Purchasing wropertics, macbincty, siores,
ele, feom ov selling dropertis, machinery,
7 staves, ete, to* the Board withaut cyepross
pormission in writing fram (he  competsnt

antligrity. :

20y Conumission of any act subwersive of clsc-
pling or of good Behaviour -

LAY Abetment of or atiempt at abotment of sy
w ack wlich amonits 1o wmisroniuci,
6. Employment of naav relatives of the emnloyzes in
any company or B ciioving patonage of ik
Ngard. ’ ; :

(1) Mo employes shall use Lis position or influ.
ence direatly-or indirectly to securc employment for
any member of his family in suy company or  firm
enjoying the palvonage of the Foavd

im - g g

(%) Mo craployes of the  Board shall, excapt with

the previous sanction of the comprtent autharity, _

permit-any membgr of his fanily (o accept emptay
ment with any compaiy or frm with which  lie has
afficial  dealings, or with any company or [irm, hay-
tng oiiicial dealings with the Doard

Provided thai where the ecieplance of flic gniploy-
mant canuot awalt  sanction of  the CoTRe el ¢
authority, the employment may  be accepted provie
sionally subject 1o the sanciion  of the. competent
zighority, o whoin the matier  shall bz reporied
farthwith.

(3} Mo cmployes shall in the discharge of his ofi-
cial dutics deal with any matier or give or sanction
any contract o any company or firm or any  other
person 1F any member of his family is employed  in
that company or fivm or under that pevson or if he
or aiy member of his family is interesied in such mat-
ter or contract in any ather manner znd the employce
shall reler every such matier or contraci to his offi-
cial supevior and the matter or the contract shall
thereafeer be  dispased of according o the instruc-
tions of the authority to whom the refevence is mude.

7. Taking pari in demanstration and strike; :
No employec shall—

(1} engage himself or participate in any demons-
tration which is prejudicial to the inlercsts
of the sovereigmiy and integrity of India,
the security of the State, fricndly relations
with Forcinn States, public arder, decency
or snorality or - which invelves contempt
“of court, defamation or incitement to an
offence: or S

(ii) vesart to or in any way ahel, any form of
strike or coercion or physical duress in con-
nection with any mairer perlaining 1w his
service or any other employae.

8. Connuvection with press, radio or television.

(1) No omployse shall, exeapt with the provious
sanction of the compeient authority, own whelly or
N part, or conduct or pariicipate i the editing o
mansgemant of, any newspaper or other periadical
publicatioii. :

(£) No employes shall, excent with the previous
sanction of the competenit authovity or in the bona-
fide dischavge of his duoties, participaie in o broad-
cast or lelecast or contribuie any articls ov write anv
letter either in bis own name or aonvinously, pssu-
denontonsly, or.in the names of any other person 1o
Ay newspoper dr neriodieal -

Provided (hat no-smel sanction shall by Feguired
if such broaceast, (elecast or contribution is of » puve-
Iy litgrary, avtistic or scigntific chavacior

Y. Criticism of Government and the Boartl--
No employes shall. in any brondeast, telecast ov in

any document published wnder Wis own’ nama or
anonymonsly, pseudonomously or in the name of any

| 1PaRT [-Spe. 30)]
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¥, - a(i)

oiirr peleoa oF In any commuaication to the pros,

7 et in any public uiegiance, make any stakement,—

{a} which has the effect of advemse criticlsm of
sty policy or action of the Condral Govern-
menl or & State Covenminent, or of  tae
Baard; or :

(b) which is capable of embareassing (he redu-
tows between the Boavd and the public :

Provided thag nothing jr this rubs shall apply 1o
any statewment mude or views expressed by an cmplo-
yee, of u pavely factual pature in bis olitcial cepacity
ot in'due performance of the duties xusigned to him @

Trovided fovther thal nothing containgd in  this
ause shall apply 10 bana fids expression of vidws by
hite zs un office-bearer of a 1ecognised associating for
ithe putpose of spleguardig the conditivns of servics
of such emplayees ol For socuring an | improvement
thergof. - S :

19, Evidence before comeeiltes oi sy other autho:
iy, ' oo :

(1) Save as provided in subeotle (2), 2o glinyes
shall, except with the previous sanctinn cr the cont
petent -euthority, give evidence Iy comeuiion  wit
Ay euguiry conducted by any pevion, compmilies or
authority.

© {2) Where any sanciion has been accoxded vader

subrrele (1), no eniployes gving soch cvidencs shall

cviticise the policy or any action of the Central Ga-

vernment or of o State Govevmtent, v of the Loard.
(% Nolhing in fils rule shall apply to- .

- {8) evidence given at any cngalcy ‘befora aty
autheiity appointed by the Central Govert”
ment, Tallament ov a State-Lagislature ov
{hi Bozrds :

(b} evidencs given in any judicial enguiry; o

Ui evidenco given at eny departmiontal STy
cederedd. by the Roard. '

T1i. Unauibovissd  cowpnunication e information.

o employes shall, except in acoridunce wath any

peneral o spacial order of the Domid or in the per-
formance m gooid Fajth of iy dutics assigued to him,.
comvmunicate, directly ov fndirectly any official docu-
ment of mity part thereof or informatios o any e
plovee, or auiy ober 1Erson Lo Wit he s 2aF auibe-
Tised to commtnicate sucl document ey informuition.

19, Giftges © -7 - 2

| (V) Bavi s -atherwiss pravided in thise volus no
ghipiovee shall agoeph or poydill any migmbor of his
family ot atty athar person acting on his behalf, 1o-
accept any gt N . i o

Explanation = The expression “gifl” inchrdes free
trunsport board, lodging or other service or any other
peenniary advantage when piovided by any pewson
other tlian a nesr olative or 8 pevsonal Irisl having
no official dealings with the @aployee. -

reecived froam Uhe sams persop within o period of |

: J."Ef_,ds Rs. 856

S mgelicy Oy comdiasian agenoy o oo

{23 On oocosiopesvch B3 weddings, anuiversazies,
funerals or religious funciions, whon the making of
gilts iz i conformity with the prevailing religions oy
rurial prucdecs, an eropldyse may accept glis o
fis nenr relatives but e shall ke & report 1o fhe
compeient anthority if the valve of the such  gift
excegds R, 500]-

(%} On dccasionus such us are specified in smbauls
(21, an cwiployes may aceept g Bosn Lbs personsl

- fviends having no ool derlings with i, boy he

shall make & voport to the compstont authority i the
valite of any such Tift excgeds Ws. 260)-. ;

(1 In azy other case, an cagloyes shall ot ao- -
copt, of povigil any other anember of his famils or
arry other perzon acting on his behalf, ro heespr any
gilt withowt the sanadon of e compsient anhozity
if the wvalue thereof cxeceds Hs, 230[-

Provided thai when sore g one gifl has bsen

Fo1u
months, the matter shall be reparted o the compe-
tent anthosiiy 4f (e rggregate value of the gifts ex-

13, Bowiy.—
No employee shall— -

" {i) pive o take or abet the giving or (aking ol
dovry; o T © .

(ify demand, divertly or indirpetly, T from  the
pargnts or guardian of o bride ov - brids
sraom, a5 lhe czse vany b any dowry.

Fxplanstion 1 For t‘ﬁa._ wurpods: oi -this - il
gy hgs (e maaning a in Dewry Pro-
hibilion Ael, 1301 (28 of 1801).

- 14, Private trade ox smnlomient~

(1} B ermoloyer shell, excepi with the previous
samcfiog of the competent authority, engags divestly
or fichirectly in any fads or business, uggotisie or
widaviake any alhoy ciphéymacits :

" Pravided thzt an employes may, withour sucl sone-
tion, underinke honoraiyr work of a.sociel o chadl-

- tahle neiure or occzsional work of Biovary, aritslin or

sciomiific characier, oF participate in sporis activities
a5 mnatevT, subjost o the condition it his-oficisl
duties do not therahy suller, . - - PR

£2) Evaa;y’ entployes shall teport Lo the competent

* auibority if any wocmber-ol his family I5.engaged o

a trade o¢ Lusiness or owns of THATEE2Y R risnrance

{# No cmployee shall, j.l.r'ithmit the revious sane-
How of the competent anibiovty, exdespt in the dis:

eliavge of his official duties, taks part in the regivira-
tion, promotibn or MyNAZSIUCEE O 20y Tk or other

" conupany -which Iy required to e ragisiored wndor the

—

iz S r f}




" peek

20

THE GAZUTTE OF INDIA ; EXTRAORDINARY |

[Paxe IT—Sac, 3G o

Companies Act, 1856 (1 of 1858}, or any oiher Low
for the tme beinyr in fovce, or any cooporalive soct

Cty for commereral purposes

Provided that an employee may taki peit’in the
regisivation, prodnction ol Magsgeincnt of 1 Coasa-
mer Lopperative -Soccly or Houss Failding Caopme-
rative Society substantizily [or the bengiit of omplo-
yees af the Doard regfsicred wnder thie  Cooperative
Socistizs Act, 192 {2 of 191E) or any uther faw for
the (e heing in foreg, or of a ditevary, sdentitic ov
chasicable sociely registertd nnder the Socicties Tegis-
tratian Act, FEG0 (2] of 1560, or any corresponding
Taw in fovee

. {1y Mo empioyee slull aceept Emjr fee br any peou-
11ia1'{ aﬁ‘l.'a]’ltﬂg{: for any worl -done by him fob any
i

tion of the rornpetent acihoutty.

15, Investmant, leading and bovrowing.

Mo employee shall, suve in the ordindry cudse of

husiness wilhe o bank, the-T.ile Tnsurance Corporstion

of India ov a [ire of standing, borrow money rom or
lend woney fo or olberwise place himsel wader pocu.
auisvy abligation to any persen with whom he Tms or

is Mkely-to have oficial dealings v poamit any such

Y borrowing, lending of porunizey obligagon i his

namg or for his beaefit or for the benefic of puy mern-
ber of his family, . . :

" 16. Imsolvency and habitusl indchtedacss.—

(1) An cmployee shall avoid habiiosl indcbted-

© néss utiless he broves that such indebiediess is fae

result of circuilstanees Deyond his conmtrol and does

-not proceed from exirayagance o dissipation.

{2y An employer who apylies to he, or is adjud-
ged or declarcd mmselvend, shall forihwith report the

fact fo the compotont authoviy,

IT.'anahlg, immavable and valuable prupar-ty.—;

{1}y Mo emploves shall, ckoept with the proviews -

sancitog of the competenl awthoviiy, ueguire or dis-
pose of any immovable praperty by dease, morigape,
puvchase, saly, pift or otherwise, atther in By own
nawle or in the name of iny wember of his family.

{2) Mo employee shall, ¢xcept with the provieus
sanctiori of the competent autborizy, enter (no any
transaction concelning aily hamovable or  movalle

propeity Wik a pevson or a fem havipg, afficiad deal-
Cings with the emploven or his subordinate. |

(3) Every employea shall repeit {o-the conmlpeient
autlority every, iransaction concerning smovable pro-
perty owned or Held by him in his own namz or in
the nawe of w.member of bis (amily, if die valus of

such property exceods Ra 2,500]-,

M (D Exfcry employes shall an his first apnaini-
etk sulndit a refurn of agsets and Lubilities in (he

forms specified in Schedule 7T andexed ta these rules
“Eiving the particnlass regarding — ; -

¢ body or any private person withont ihe saac

(7} the iownovable properly isherited hy Tom,
ur ownsd or acquired by him, of Leld by
him on lease or moregaes, elthir in his owo
name or in the name of wity ricmler of his
family or in the byme of any ather person;

* () shaves, debentuves, and cash including bank
deposits inhevited by hum arsimilacty ows
ned, acquired, or held by him;

‘oiher mdvable property inhevited by him or
sienilarky owned, noquired or held by han iE
the -valoe of  such property  exceeds -
Rs. 2,500|— : .-

(<)

{d) debts and olher Hgbilities cuired by him
- divectiy or ndirecily; "
Every offier of the Board sliall submedy a ve.
tun of iImmaovable property inheritediowned
ov acpmved by his onoe in every bwo years
mn form ! ospecificd in Scheduls 1L

(i)

() The copetent anthoriy may, ab any e,
by penezal or special videy, reguire an employee o
subanil, within a perlod specificd in the order, a fall
apd complele stalvnent of wmovable or  Drmavable
prapeity held nr'acquiru'd by Lim ov on his  belwff
by any member or his family as may be specified In

- the order. Such statement shall, i so required by (he

competent avihoiity, include details of the ety by
which, ar the source fromn which such propeery.was

- roguired.
18. Canvissing of non-official or other influgneg.

. No_emplayee siall hiing or attempt to biing any
outsde influence to bear upon any superior suiho.

rity to farther his intevests [n respect of watleri per-
teinimg (o huis service in ke Board. '

18- Rigantous marriages. -

(1) No cnployes shall enier iato, or confract a
marriage With a person haviyg a spouse living; aiid

(%) no employee, lraving a spouse  Hving, -shall

. &hter into, ov contiuct & Wyvilage with any pevson : |

"

 Provided thar the Board may pesoit an employes
to enter nto, of contvacy, Any sucdl wmarriage i it fs
satisfied that-— - Co '

- {4} snch maiTiage Es_pc_.rﬁl.ﬁ'ssibla'un{ie1‘ the pee.
" sonzl law apphicable 16 such emplovee and |
the other purty to the warriage; and -

(b} thore ars other gromids for sn doing = .

) An entployee whn hag mé_rrigﬁ'nr.man'_im 7
pemson olher than  that of Indian nationality, shall

torthnvith futimure’ the fact & the Bowed, 7
2L Gonsumiption of intoxicating drinks dnd ilt’llgs:.-_'. ’
An cmﬁln}fee shiall take due cure that the jmanru

mance of his duties iz not affected in any way by the
influence “of any intoxiceting drink or drug.
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PART IIL-SUSPENSION -

Suspension.—

{E} The appointing authority, or any authogity

which it is-subordinate, or the disciplinary sutho-
ty or any.authority empowered in that behall hy
tie Board by general or special order, may place an
:mployee undel suspension— ' .

{a) where disciplinary proceeding againsg him
is coutemplated or is peading; or

() whery a cass against-him in respect of any
crimaing] offevice 1s undeor investigation, in-
guiiy or ivfal.

(8) An employes who is detained in police cus-
tody, whether on a criminal charge or oihierwise, for
4 period exceeding forty-eipht houss, shall be décmed
to have heen suspended with effect vom the date of
his detentiom, :

(3) Where a penalty of dismissal or removal from
_service. imposed upon an employee under suspension
Is set aslde on appeal or an review under these rules
md the case iy remilled for furihor inquiry. or action
or with any other diveciions, the order of his suspon-
s shall be deesmed to have continued in force on

and from the date of the originzl order of dismissal. .

cor removal and shall rewain. in force uniil further
orders, :

(1) Where 2 penalty of dismissal or removal fram
service imposed ppon an employes is sat aside or der
laved or rendered veld in conssquence of or by a dee-

“sision of a court of law and the disciplinary anchoriiy

on consideration af the cirenmistances of *the casc,

decides te hold a further inguiry against him on the

allegations o which the penalty of dismissal or ve-

waoval was originally-impased, the employee shall be
dgcincd to' bave been placed under suspension by the
uppnintinkir authority from the dale of the original
ovder of dismissal or remaval and shall continue ‘to
remain under suspension until further orders :

Provided that no such further mquiry shall he
ordered unless it is intended to meer w  sitiation
where (he court has passed an order purely on tech-
tical grounds without gaing into. the merits of the
casg. - -

(5) An order of suspension made ov degimed to -

have heen made under this ruls may at any time be
revolked by the authority which made or is decmad o

have mads - tho order or by any authority to which

that authorily is subordinate.
22. Bubsistencs allowauce.s - -

(1) An employee under suspension shall e enti-

ted to’ draw subsistence allowancs ‘equal to 50 per’

cent of his basic pay if the authotiiy empowered to
suspend him under sub-rule (1) of vula 21 is satis-
fied that the employes is not engaged in dny other
employment or business or profession or vocatian, In
addition, he shall ba _entitled- to' dearness allowance
atmizsible on such subsistence allowiance and any
other compensatory allowance of. which he was in re-
ceipt on the date of suspension if the sajd authority

15 satisfied thut the employee continues 0 m=el e

expenditure for which the allowance was pranced:

(2) Where the period of suspension exceads  sin
months, the authority which made or is deemed o
hiave nade ths order of suspension shall bz conupotent
to vary ‘the amount of subsistence allowance for any
period subsequent to the period of the firsg six mon-
ths as follows —

(i) the amount of subsistence allowanee mé}' be
increased to 75 per cent of basic Py and
allowancedthereon if, in the opivian of the
said authority, the poriot of suspension has
been prolonged for reasous, to be recordad
in writing, not directly attributable (0 the
cmployee under suspension: ‘or

the amount of subsistouce allowance way b
reduced o 25 per cent of basic pay and
allowances thereon il fu (he opinion of ilio
said authorily, the pordod of suspension has
been prolonged dus to the teasoms, lo be re-.
corded in writing, directly atrribumble  to.
the émployes under suspension.

(i)

1{3]. It an employes is avvested by the im]i:_-f: L 2
triiingl chirge and bail is not geanted, no subeis-
ence shall be payable. On grant of bail, if the com-
petent authority decides to continue the suspension,
the employes shall be entitled to subsistence allow.

ance from the date he is granted hail

ra =51 5 C . o ; R
23 Treatment of the period of suspension.-

(1) When-an employes undesr suspension 15 rein-
stated, the compelent authority may grant to  him
the following pay and allowafces fox the period of
suspension L '

{a) if the employee is exanerated aud not awar-
ded any of the penaltics specifictl in rule 24,
the full pay and allowances which Le would
have been entitled o if e lad 16t heen sus,
pended, less the pay and wllowances alveady -
pzid to him! and S :

() 3 otherwise, such propoviion of pay. and
allowanceas the conmipetent -authovity may
specily, : j ' ;

{2y In a case falling under élayse (), the periad
of absence from duty shall ‘ho treated a5 1 Seriod -
spent on duty. Tn d case falling under clause {b); it
shall not he treated as a fizriod spent on. duty unless
the competent authorify so direcis. ' '

- -24?1'*{.%;131 Hese—

‘The following penalties may be impossid  oun an
employee for misconduct commiited Ly himg ar foy
any other good and suficiont rezsdny 1

Minor penalides 7—

(a) Censure,

(b) witkiholding of incredienis of pay with o
without cumulative offect; :
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(e} withholding of promotion

(d) vecovery from pay of the whole or parl of
' any pecunisry loss cavsed to the Board, by
negligence or breach . orders

Mujor penalides :

(c) reduction to a lower grade or post, or {0
a lower stage In a{ime seale;

(f) removal from service which shall not be a
- disqualification for futire employment;

() dismizsal;

Explangtion :—{he following shall not amouit 1o
penalty within the meaning of this rule -

(1Y withiholding of increment of an ewmployee on
geeount of his work being found nnsaiis-
factory or not being of the requived stend-
ard, o for foilure to pass a prescrived test
nr exsmination; - i

i) :itnpp::ge_m' ap emplayee at this cliiciency bar
in 2 time scale on the ground of his uniit
ness to cross such bar;
aon-promotion, whether in an - ciliciating
capacity or otherwise, of an eraployes, o a
higher post for which Be may be chigible for
consideration but fro  which he i found
amzultabls witer coisideration of hiz case;

(iif)

(iv) revsrsion to a lower grade ov post, ol an

. employce officiating in a higher grade or
post, on the ground that hgis considered,
after trial, io be unsuitable for such highor
grade or post, or on administvative growads
upconsscted with Lis -conduet-

(¥) rowersion-to his previevs grade of peit, of
mn employes appointed on probation to ano-
ther giade or post, durbig or af the end of

“the period of probation, in accordance with
the terms of his appdintment; '

twi} termination of sarvice -

(a) of an cmploysc appolpted an probation,
during ot at the end of the period ol pro-
bation,: in accrdante with . the o tenns of
his appoinfmast; :

() of an cmployec appointed i & taips-
ravy empacity otherwiss than uncer 4 col-
wract or agresment, on the expiration of
tne period for which he was appointed, o
parlige in aceordance with the fetms  of
nls appeinbnent; . P

(¢ of an emydoyes appointed undet a  con-
rract ov agresment, in accordence with the
terms of such contract or agrgemant; and

{d) of aay emrdoves on yednction of ‘establish-
Eenl. T '
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‘specined in clauses (o), () and (g]
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| ¥5. Disciplinary suthority .
L]
The disciplinary suthority, specificd in the Sche-
ditle I annexed fo these rules; or auy higher authov-.
ity uay impose ayy of tho péhalties specified in rule
24 on .any cmployee,
96, Procedure for imposing wajor penalties—-
(1) No order imposing any of the majoy penaltics
of vhle 2%
shall b issued cxcept afier an inguicy is held  in
aceordanee wiid this mule, Ty

(8) Whenever the disciplinary wuihority is of fhe
opinion that there are grounds for inguiving into
the truth of any impuiciion 'of misconduct or nis-
behaviour against an emplbyee, it may irscll enquire
into, or appoint - any officey under this rule {horeins
alier called the iuyuiring authority) to inquire jto
the truih theveof, &

(8) Where it:is proposed to hiold an inquiry, the.
disciplinary anthority shall frame definiwe charges on
the bhasis of the allggations against the cinployce.
The charges, together with - o statement of Lhe: allg
gations, on which (hey ave based, a list of docu
ments by which and a list 6f winessgs by whom, tha
articles of charge are proposcd to  be sustained,
shall be communicated  in writing Lo the employce,
who shall be required to submit within such tine-
as may be sperfied by the- disciplinary authovity

(not exceeding 15 duys); a written statement whe-

thor he adiits or donics any of or all tha articles

cof charge..

. ) . : _ y
Hzplanation »~—It shall nof be necessary to show

eny documents Lsted with the arficles of chargo or

any other documents.lo the employes at this siage.

(4) Oun receipt of the writton . statement of the
exaployes, of if no such siatement Is yeceived within
thy time spocified, an-inguiry may be held by the
disciplinary authority ilself, ov by any other officer
appointed as an inguiring authovity under subanle

(2).

Provided that it may not be necessary to Leld oo
inguiry in respect of the charges admitied by ]
coployes in his writlen staferssnt. The disciplingary
authority shall, liswever, record its findings on cach
such charge., . B < :

() Where the disciplinary authovity itselt in-.

_'?uln'as or -appoints @n inquiring  athority. for _hold.
1

njg il inquiry, it may, by an order appaint an oficor”
10 be kiown a5 ths “Presenting Officer” to present ol
its behalf  the case in support of the. articles. al
f:ha-_fgﬂ_ .. L . - .\.;-_:EI:‘JE:L{
(6) The employes may take the assistance of any.
other officer but  may nob engege.a legal pracuitonet
tor thy purpose. e S I L.
(7) On the date fixed by the inquiving authoriiy,
the -cmployss: shall appear  heforg the inguiring
authority ~at the time, place and dafe spect izd dn
the notice. The inquiring authority | shail ask the
émployee whetlicr  he pleads guilty or has auy de-
fencé to nake and if lie pleads gailly to any of the
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atticles of chmgg
. record il plea, sign the tecovd
¢ signajure of the empluyee  conceined shereon. The
nguiving adtherity shall retorn. a fnding of pguili
I respect of those articles  of chargs o Whielr the
employer concerned pleads gfley. -

(8 I ihe employes doss not  piead guilty,  the
mqmiring authosity  shall adjourn ke cus 1o
Jater datz not excoeding sty tays, afor rocosd

ing an ovdler that the empoyes fzy, for the purpoic

. of prepering his defones

{it inspeat  fhe dotumenis  Tisted  with  the
chargeshpet ; o '

it} submmit & Hse of zdditiinal doceménts and
witnesses that he wants to exomiog: aml

(it} be supplicd with the condes of the state-
cments of witnesser, if any,
chargealcet.

Moge @ Helevauwy of ilie sddiiions) documéntz  and
the wilngsses  refeiced to in clawsy {5} wiil
have to bo given by the emplovee concerped
and the docwments wnd the witnesses shait
be semmaned if the  Inquiving  authority is
satisfiod aboul their relevence tu the chalges

. mnder gy,

{8) - The inquiving anthoeity  shalt ask tha sutho-
ity in whase cudtody ov possession the  docurnents
are kept by a requisition notice, for the production
of the documeuts  on sich date as may be specilied.

(10} “Fhe authority In whose costody oy posses
“sion the requisitioned documents arz, shall HEEGREC
io produce  the sands bedore thc inquiving authority
on the date, place -und e specificd in the requisi-
iy notice . . '

" Provided that the authorlty having 1he ctstbdy or
possession: — of 1the  raguisitionsd  docomants may

claint privilege if he is saiisfiad that the prardeceion .

of sich docoments will be ngainst the mible inie-
vest ‘o the intersst of e Hoacd and Enforme in wril-
- tag the inquiving suthority gecordingly,

(11} O the dute éized for 1Ftt_in|:;ui'ry, the oval
vl clocumentary evidenicy by which the articles of

chargs  ave proposcd to bz proved shall be produyc.

cd iy or an behal of the distiplinary anthority, ‘I'e
wilnpesees shall he evamined by or on behatf of the
preseuting afficer and miy be cross-sxamined by or
on hehall of the employee. The pressnting offer
shall Be entiilad o re-examing the witnzsses .on my
poiats oy which they Rave beew cross-exaimgiaed, hut
nol en o new majeer, without the lpave of tha in-
quivigg suthariy. The, inmering anibaiity may atso
pul such guestions 1a the sefitesses as i1 chinks fif,

{12} - Before the cloae of the prosscution case, the
Inguiving authovily oy, in iz discretion, allow the
messnting officer lo prodonce cvidence not fuefaded
ip. thre charmeshapt or wmay hgelf cadl for mow  ovis
deics oo recall O re-pxanwiine any witpess In el
cage the emnloves shodl be glven opportuniny ke ipa-
pect tle dazivmentary evidepee Befors it is wuken
ot record ; or Lo orass-evamine aowitiss:, who hee

o8 30 smnmoened.. N - - .

¢ Inguiring  authorily | shafl:
gnd ahinin e

lsted iy the

- (13) When the cass {ov the disciplinary auihority

is closed, the smploves shall ba required o stafe
his defence, orally or in writityg, as e way prefer,.
If the defenee i ol orally, it shall bz recovded and
thi employee shall b reauived to siga the recovd,
I either case o oouy of jfe statemeni of  dafence
shall e giver v the Pregeating Offcer, if HHY.

(M) The evidunce on behif of the . ciployes
shall then be rroduegd, The. amployes may examin
himsell Bs BE . own beledf il Be ‘so prefers. “Vhe

P witnessas proditeed by the wnployes shall then - b
exaniged aod shall be Huble do cross-examination,
re-sxamination - and exaviination by the  ingeiring
-authotity. according o the -provision applicalils 1o
the witnesies for e disciplinary authority.

(1B} The inguiring autherily may, afeer the em-

ployee closes his  casa, and shall, if the emHoyvee has

" not examingd himself, senerally question him un the

clienmstanices appeaving  agaiost him in the cvidence

for the purpose of enshiling  the employeé fo explain

ANy CirCUMMENCes Appearing fn the evidence against
Rim. . . _ .

(18} The inguiring avtlority may, after compla-
tion of the prodoction-of evidonce, hear the prefent-
ing officer, i any, and the ciiployes, or permit them
ta e wibtten byiefs of theiv rospective cases, if they
‘53 Gosire. _ : :

{17y TE the cotployee does not subhmit the written
. statement of Cefence relorred to in subernle . (3)
on or before the date specified for the purposs  or
docs not appear  in pevsan, . or ouph tha essfstine
-oificer of othtrwise (ails o refuses 1o comply with
ary of the provisions of these rules, the inauiving
authorily may bold ths ingoiry ex paree,

{18) Whenever any ingquiring  suthmly,  afier
having heard and vecorded the whole ov any part of |
the. evidéiice i1 an NouiTy £2a59% 10 CREICHEE juris
diction therein, and Is succeednd by angthes inguiy-
ing authority which has, ind which exercises, such

- jurisediction, the inguiry  awthority so
inay oot on tho'evidence so vocorded by Bts prodeces-
sor, of party reorded by its predeccesor and pavdly
ricovded by drsell ’ - .

Trovided that i the succesding inguiving autho-
rity is of the apinion rhut fureher exeviination of any
of the witnesses twhose evidenes hag already baen ro-
covded is necessary in the' Intevest of ustice, it may
vecabl, exatnidia, cress-exmoing avd ve-CERUUNG any
such wiiness as heveln before provided.

{19y (i) Afier the candlnsion of the Iquiy, & re-
port shall be preparad and  jt shall conteiae--

{2} the articles of charge and the statement of
thie impugations of mizcendiet or misbzhavie
oLk B
3 the defesce of the employee in respect  of

each article of chargs;
“{e) an asseyment of the avidence in respect of
eacl article of charpe; S .
{d) the fndings on eacl artlele of charpe and
the réasons therefor., .

sicoceding
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‘Provided that i in the opinion of the nquiving pedod not axccjcding 15 days ﬂ%@ﬂéfén;}ﬂ: taterneit
wtithorind ihe proteedings of the inguivy-esiablish any . " H any, submitted by the mnpizayea shiall be ken inm’-:"-
avticle of charge different from (he original asticles ousidération by the disciplinary anthority belore
of the chatge, 10 may vocord its Guddings on swch uTlE- passing an ardet. ; ' L T

£le ol charge : : . Lol e

; . : () "The rocord of the procecdings shall inctude-2
Provided further ihal the fodings on suce artichs . {'1} g '.3‘-111'}’ of the siatem Eﬁt i:rfr impuiﬂ'ﬁu'ns. .
af charge shull not he 1ecoided. vntess the cmployee e G : ; e Hedin o
has either admiticd the facs on which such  aviedd : misconduct or - mishehaviour defivored (o

; : : . ihe employec; -
of chayge is bused or has hwd a reasemable oppoviv- POYeEs

nity of defending hirself apainst such  attiele ol (ii7 his defence statemeht, if - any; énd
chavre, . - ' L . : - : .- ' :
. i’ oo A @ity e orders of the disciplinayy antherity to-
- {if) The thguiring authority wheve i s net - T gethor with the veasdn therefor, '
gl e disciplinavy  aothokity, shall for- - - : :
winel 1o the disciplinary  authority ‘the re- 20, Communication ol.orders.—.
cords of inquiry wlhich shall faclode—- ' . .
.':i ¥ S _ L Oxders nuede by the disciplinary anthority  under
() the 'veport of the inguiry prepafed hy 1 role 27 or rule 28 shall be communicated 16 fhe em-
uneler ctause (i) i IR ployee cancorned, whe shall alio be supplisd with -

\ . . # ooy of the report of fugquiry, if any,

(i}, the written stajement of defonce, if :t“.‘f;‘slll‘h oy repa of . lf any
mitied by the cmployes veferred in sub-rale
{]H}; . . T '

(¢} by oral md documentary evidencs produes -
inthe cowvse of dhe ingrary; ' :

‘EE} Cointon Iimi:ﬁedin’gs}m-_ N

Wherg {wo or nove craployees are concerned | in
a case, the anthority competent Fo impose a - major
B : penalty on aH such employees make an order divect-

o {df. weitien briefs referred to in sub-rule {10} ing -ihat discoplinary proceediups™ against allythein
. il any; end - © way he taken in a commen proceedings and an aurho-
o . e sty specified by him.may function as the discipiinary
{€) the m‘t}ul‘s, 1f.an],=,_':xmd1e1h}r the d15::?1]_ﬁ|m:u'j" autharity fov the Pm"[i'-"?[: al snch Common probesd-
anthovity and the joquiring authorify i Ye= g, - S

gard to ihe ingquthy, . : o
] o 31. Special procedure in certain casts
27, Action on ihe inguiry repst s .- T . i i _
: - Nalwithstanding anything contained in  rulz. 26,

(1} The disciplinary authoriy, if it is not  duel 2 or 28, the disciplinary authority miy impose anyi®
the inquiring  autharily neay, [oF reasons to be re. of the penaltics specificd in rate 24 in any of the fol-
corded by it in writing, vemit the case to (he Inqul- — oydng CHONDISANCES |— T .
ring authority for [resh or Dnvther inguidry and renort, o _ S
and the inquiring authosity shall thereupon procacd iy where the employee Bz heen convictad on

a-evimingd charre, pr g ths strength of facts

try hold he Further mgviry uctording to the pravi-
: : C or conclusions srrived ot by a jndiclal trial;

gions of rute W6

{2y The disciplingry muthosity sheall; i it dispgress o ) . -
with the findings of ihe inguiting authovity on any {{#} wheve the disciptivy authority is satished,
afficie of chiris, recovd its regsons fov sicly disagrer- for reasons to.be recovdad By {6 in weithig,
ment and record its own findings on such chacge, it that it Is not veasonably practicable to. hold
(B evidenae o veeord is sufficient for the prpose. an {nquiry i the manner provt ded in- thes

' ; : ey : ' roles; o
- {3y 1f the disciplivary authority, having  regard oot :

o it findings on all or any of the articles of charge, (iiiy wheve (he Borad is satisfied that in the in-
iz of the opinion that awy of the penaltics specified in -7 tevest of Hi2 secusity of the Boavd, it Is nnt.
rule 24 shonid be hnposed on the -employes, it shali expodient ta  hold. any . inguiry. in  the
notwithstanding anvihing eontained in 1ule 23_,__ rake T - manner provided in these rales. ;

an order -imposing  such ponally. . . _
- . . 39, Employees an depelation from the Central -
{1y 14 the disciptinary authority, haviag vegard 1o Governunenr, the State Governigenrs ar
its findings ob afl or any of the articles of charge, 15 . pubHc sector underlakings ele
" af the opimion fhat no pesaliy is catled for, 3l may : - T
pass an arder cxonetaling the cmployee coneerned. £1y. Whete an order of guspesinn 15 rr_1ade ur_r‘lrx-
' ' ' giplinary procceding is taken agamst an amyploves,
who js uns depulation to the Boavd frora the Ceitrl

98, Procedure for fmposing minor penatiics _
' ) ' o Govermment o n  State” Covetpment, or  another

o {1y Where it is mronsed to dmpose any  of the | publicsscior 1:111dua"lni;i_al1g_. or o Joral aptherity, 1=
fitnor pemiltles specified in-clause (a) to fd) of wle nutherity leading his seviest {Elexamﬂ_fta;'_rchrm_d o,
‘24, the emnleyen concerned shall he in formed in wri- as the lebding anthority™ shall forthwilh Be Informed
ting of the imputations of miisconduct or misbeliavis’ of the circumstanees leading 1o ﬂaE_nr_c_I_ar.qf :rlis: sus=
our agminst hima and ghvoh an opporiunity to sufanlt pension, of the, cominencenient . ot the _d1;q:1}jm::;}_r_.

Fis wiitlen siatement of deféerice within'a  speeified procecding, :;'}S/ﬁiﬂ case pamy Be. . ..
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{7y Int e Jig t of the findings i the disciplinary

proceeding iaken apmingt such crployee—

(&) 1f the disciplinury amthority i of the opinion
that anr of the miner penulties should e
uiiposed on him, ic may pass such oyders as
it decms necessacy alter conseltation Wwith
the lending authoirty :

Provided that i the event of a difevence of gpi-
wion between the discipfinary autharity and the len-
ding authority, the services of the cuployee shall Le

" placpd ab the disposal of the lending aut 1OTILY;

{b) if the disciplinaty anthovily is of the opir

niem that any of the major penalics shoufd
he imposed on him, it shall place the sce-
vive ug sich emplover at the disposal of the
lending authovity  and wansmbi to the
- lending authority the proceedings of the in-
Sgreiny for such™aciion as if may degm- neces-
S0V, -

(33 3 the employec subiits we. appeal againgt an
order imposing a4 minor pealty on him under davse
{n) of subavls (2}, the same shall be «lizposed of
alier consultalion  with the lending awthonity @

Provided that i theve 5 a difference of  opiniou

botween the appellate  authovidy and the lending
anthoriey, the saivices of - the employee shall b

plaged  at the disposal of the bending aethority, and
e proceedings of the case shall hs. transmiiicd o
thae arehority For sncly action us By deetn noces-
5:[1:"'_,.'.

— .-,\l

5% Appeals—

(1) An cmployee may appeal apainst wn ordey -
positte upon him any of e penzlbriss specified  in
rule 24 or meainst the oeder of suspénsion Teferzed

to i rule #1 and such appeal shall lie to the gutho. o

vigy specificd in Schedule I anaexed ro these rnles.

(£} An appeal shall be  prefecved  within  ome
mongh from the date  of communicstion  of © ths
order appealed sgaipst. The appeal shall be adres-
sed 10 t!ha appeliite authority specified in Schedule
1 antexed to twse rules and sulimilred o rhe autho-
rity whosz order is appealed against. Fhe aarhovity
whose orfler 35 appealed against shall  fovward the
appeal tagether with its comments and the records
of the case to the appellate sadionity within-15 days.
The appellare authariry shall consider whether o
fuetings arc justified or whether the pm?a?{y is exXeey-
sive o inndequats aud pass  appropriate  orders
witlyin thvee manths of the dale of Etplluﬂll, The ap-
pelate authavity may pass m_'de_r confirming,  on-

. bancing, reducing or sciting aside ihe rpa_n.'iﬂ._#__}.-_ or
remitfing the casg 10 {he anthority T"‘:h.lch irmiposed
. the penalty or to any oflier authority with such diree-

tiont as it ey decm fit n rhe crcumstances of the

rase

Frovided tHat iF the enfriiced penalty which the
appetlate anthoriiy proposes to impose i a  major

penatty specified in clauses (e}, {(£) and (g} of rule.

24 and an mquiry as provided in rule 26 has  pot

| 89 GTf38. . 4

‘should not be imposed nupon him, ‘Lhe

shicady been  held in the case, the appellate autlin:
rily shall direct that such inquiry be held in accord-
attee wills the provisions of mle 26 and thergafter
consider the reeord of the inquiry and pass  such
orders as it may deem proper. If fhe appellate gutha-
rity decides to ephance the punishment but an in.
quivy has alvgudy Deen held as provided i rule 28,
the appellate authority shall give = show cause natice
to the emplayee as 10 why e enhanced penticy
appeliate

authorily shall pass fiial order after taking into ac-

- ol the representation, if any submitred by the

ernployge. |

- H. Review

- Natwithstanding anyihing contained in these riales,
the reviewing autiwrily, as specified in Schedule I
annexed to these viles, may call for the record of
the case whltin  six months of the date of the final
order and after reviewing the cse pass sucl ordera
Hiereon as it may deem ht : '

- Provided that i -the enhanced penalty, which this

yeviewing anthority “proposes to hoposs, 15 4 TEY

penally specified in clauses e}, (} or (@ o rule

24 and un inq!uir}r as provided undar rnle 26 has not

abready hecn held in the case, (he reviewing autho-

rity shall dhirect  that such ag inguiry be held i

accordanee with the provisions of Tule 26 and there-

after consider the reomd of the lugitiey and  pasg
stich arder as it may deem proper. If ihe appalilute

authority decides to enhancy the punishment but-an |
mguiry has already beep held  in dccordunce with

the provisions of rule 26, ihe reviewing anthority’
shail give show canse notice to the employee 35 o

why the enhanced penalty should net be imposed -
upon Jim. The reviewing authority shall pass final

order after taking inte account the repressntution,

il any, snbmitted by the caployer.

55 Seyvice of orders, notices, etc.

Every-order, notice and ather provess made  or
sstaed winler these rules shall be saived in pElson on
e emplayee concsened or commmuoniesied to him
by regislered post ae his last Enown nddross,

86 TPower o refax time-Fuil and o condene delay.

Suve us otherwise expressely provided  in these
voles, the authority competent wnder thase vules 1o
muke any ovder may, for good aund sufficient rossomns
or if sullictent cause is shown, exiend the. Gme speci-
fizd fu these voles for anything required fo be dose
under these yules or condone any delay.

57 Removal of doubls
Where n dovbe arises as. (o the Interprecation ol

any ol these rules, the magter shull be referred 1o
the Central Gavernment for s’ decisiog,

[F. ' No. 7[5186-Fis-1¥]
5. BALACHANDRAM, Fe. Stew
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LHFDULF 3
T8ub rules 3(k), fp) and (k), 25, 33 and 34]'

'Category of Fmployees - Disciplinaey Avthority hppullatc ﬁuthumly -~ Reviewing Authority
Groupl» L . 8r. AccounfsfAduiinis-  Fipancial Adviser & Sceretary
' D ‘trative OHider. -Chiel Actolnts Olicer.
. Group C o . Financia! Adviser & Secretary Chairman
' ' t.hicf Acconnts OHTicer
Group B  Sverctary Chairman ~ Board
Group A " Chairman ‘Board Ceniral Goverament

SCHELDULE IT
[See rule 17¢d)]
RETUHEN DF ASSETS AMD LIABILITIES ON FIRST APPOINTMENT AS DN THER 315T
DHCL‘.MHER 1%,

1, Name of the eifiployes (in black ictlers)

2. Post beld and p'[amff‘ af fiosling
- 3. Yotsl upnuabiaboine from all Sﬂ.i.lrcti:i during the Calendar year

immodiately preceding the st day of Janvary, 19....
4. Declaration ' _ ) _
[ herzhy-declaee that the cetuen cuéit:;sed nemely, Vorms Ito ¥, are complete, tme and correct as on

.............. to the best of my knowledge and hebief, in respect of information dus 1o be Turnjshed by me under

thi... prﬂwsmns of subraks (4} of the rule i‘? of the Ol [ndustry Deyelopinent Board Employees (Conduct lﬂwuphm
And Appeal) Rules, ISFE'r'I

Signaturc. . ... ..., .

"Mote - - |, This retara shall contain pacticulars of 4fl .1ssets and liahilitics of the Cimployee, ejther in his own name

or in the narae of any dther person,

2. If an ‘Briployee is a member of Hinde Undivided Family with co-parcenary rights in the properties

of the family either a3 & “Karta® or =5 # member ko shoutd rdicate in the reture in Form Mo. T the
value of hiz sharein such property and where it is not possible to indicale the cxact vatue of such shara,

itz approximate value.  Suitable explaaatory notes may be added, wheraver necessary.

-
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FORM NO. 1
Statement of Tmrovable properly on first appointment(s) on the 31st December 19, .,

(e.g. Land, House, Shops, Other Buildings, ete)

81 Description of pro- Praecise lm:ailims Arven of ]\..and Mature of land  Faxtent ofinfe- Il nol in own

No. perty (Mame of Dis-  (in casc of land  (in cass ol Jaal rest name, state  in
trict, Division¥  and buildings) cd properly) whose name
I'aluka & villa- keid, and his/
ags in which the i . . £ her pelationship,
property is site- . il any, to the
ated and also Employee

its distinctive
number, etc.)

1 2 N 4 5 6 7

%

Date of ac-  How acquired? (whether  Value of the pro-  Particulars of  Taotal Aonual Feurks

guisition by purchase, mortage, leass perty (see note 2 sanclion of pres- income from the
inheritance, gift of other-  belew) cribed authority, properly
,wise) and name  with - il any

details of person/persons

froim whom acguired.

{address and connection

of the Employes, il any _
with the person/persons !
concerucd) (Please see note

1 below).

g -9 | 10 Bt A 13

Nole:—(1)  For purpose of Column I, the term “lease™ would mean a lease of immovable property from year to year
or for any term cxcecding one year ol reserving a yearly rent. Where, however, the lease of
immuovable property is oblained fromn & person having cofficial dealings with the Employes, such 2
leage should be shown in this colmnn irrespective of the term of the lesse, whether it is shost term or
longterm and the periedicity of the payment of rent.

| Note : —(2) Incolumn 10 should be shown

(2) where the propsrty has been acquired by purchase, mortgage or lease, the price or j:rc—mium pittd
lor such acquisition ;

! (b} where it has been acquired by lease, the total annual rent thersof also; and

(c) where the acquisition is by inheritance, pift or exchange, the approximate value of the property so
| aceguired,
1 o GI/RE—-5
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FORM NO. 1L

Satemeni of Liquid Assets on Firat r‘ﬁ.p;-Ju'T;utmpui as o the 3st Deccmber, 19,

[Pari Tl Suc, 36j

(1) Cash and Bani baleness exceeding 3 months’ errclitmenis,

(2) Deposils, boang rdvanesd ang itvestments [such e share, SCCugfiiesy, debentuies, i)

Si. Deseription. Mams and ad-  Amount o Inetinown Annpst income  Remaris
"WNe b _ dress of Come. ' T OMEING, fEne 'dﬁriw{[ ' :
. ' pany, Bank, ete, and address
: : aof ‘person in
whose nzame
held zog hrsf
her relatfonship
with the Ga-
VeImment scevang - .

] r 3 4 3 & 3
Oate, ..., U e - - Sigmame... 0 e
E L R e RE ¥, pactionlarg f2gariling Rnctions obfainad o rEport s ig respect of the varions fransa.

vlicds may be given, : ' ' '
Mow {7} 1— Tha term Tunolimonts” mesas the pay apd alowanzes roceiven by the Emploves,
FORM NO. Hr.
Stateencie of Movahis PLOPITEY 07 Fitst Appoimiment as on Hie st Pracermbaor, |0, e
—— _______"__.__'___________i____
S Deseription of items  Prige oy value ot the I vt in own vime, How acquiped with . Rerqurks -
o Uhe of auquisition vame & addypes of approximate date of
) andfor the toial bay- the poison in whcee ALY UESIiTog
e sneda ko ihe ‘namn zad bigfher vee
date of relutn, 25 the fatioushin with  the
SR may b, in guge Ermaployes
of riieles rurchoas :
cwl Lirz-nurchinsed
o inglalment hayis
L , 3 3 4 5 i
Dawe, o0 Sgnatwe, L0
HHe o Mthis Torm ini‘nrmatiqn may be given regarding oms like {s} jswul!er}f owned By hipg {tatal vaiue) {b)

sitver und othr preciaus metal: and prociows slones owneg Tj;_;hhjm_ B forming part of jewellery (iotal
wilusd: o3 £ wioigr Carg, {1} Sereers M orar Cyelee; (i) 're‘E‘rigc1‘ators,a’ai1-cpndi[imwrs (v} radiosf
vadiogramsficlavizion seis (i valus of items of movable pragerty ii!di‘f‘idﬁ&ﬂj’ WoIth Isss than Ra. 1,000
other than ariictes of anily vae such ag clothes, mensils, hooks, crovkery, ate., added togsther,

Fote 2 =~ ¥ eoluman 3 iay b indictied whather thg property was acanired by pun:hése, Mheziignee, Zift ar
© othergise, - : o :

Mote 3 - - In eolumn G, parijoudags reza rding sasetion obiained or enort made in respeet-of various transactions
Ay be mivej), ' :
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T FORM No. 1V

'T-La[cmcut of provident fuad Eiﬂd Iﬂ'e insurance Policy on Firat appmntmbnt,u"aa on the 31 st Deccmher 19

Insurance Palicics : - Provident I'uuds

81 Policy No. and dale  Namoc of Inserance &.am znsmedjdalc of r’nmmmf of anngal Fype {}f I—mvmfrlt
Nao. of Palicy Company makhriyy Prepitnm {Punds{G.P.F/C.P.Y.
| Acconnl No.

Closing balaney us last reporied. Lm!trlhutmns made sub- Tatal . Ronarks’ (if there i dis-
By the Andit/2 ceounts Officer al-  sequenily

! pufe regarding halance thic
ong with dute of such balance

Uigures vcoording to the
E

, Umployees chould also be
Dmenfioned i ihis colu-
! mit}.
7 - 8 e 10
Date.......oooii 1 Signature. ... ..., ..
FORM Mo, ¥

Glateraent of Debls and olher Liabilittss on First Appointmentias on the 3t Drzcember 19, ...

sl Amouwnt MNawne and gddress  Date of incwiring- Dzlails of Transae

. Eomarks
M : of Credilor Fisbiliy tEoae :
t " 3 o 4 5 6
-

Dake...... b e eaaaas Higna L .
Note 1 :— Uadividual fems of loans not ﬂ:,c.ctdmg three months emoluviicnts secd oot be jncluded,
Hote 2 :—  'In.column 6, mformahﬂn regarding permission, i any, obtained from or repoet weade to the com- .

peimt ;mthc:nty may alse he given. : '
Mote 3 —- Tho term “emoluments™ means Pay and allowsnces reccived by the Limployee.
Mote 4 » . The statement should ulso include sdvance for peichase of conveyance, Houge buﬂdmd adyzaes, cte.

edvancss from the (.D. Fund, and loans on Life Fsurance Policies apc fized deposits,
g E.UBR 4
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